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The Federal Govemrnment, as the largest emproyer ia
. e : 2
the United States, has a specinl obligation to sect an

ipd
. b el Fya
exarnle for the Hation by providing safe and healthiud
s : - I - »
employment and places of employmant LOT 1S employces.

_ L
For more than seven years, the Fe@eral GoYefhment Qiqoﬁ
been seeking to carry out this obligaiion Uﬂd&l.%he tg{gfﬁ £
two Executive Orders (11612 issued in 1971 and its successor
11807 issued in 1974). Both Ouxders veie b?sed upon the_’ a :
authority cof the President as Chief Exccutive ani wﬁre igsus
to. further the purposes and the implementation ol € 3070 i
comprechensive Occupational Safety znd ﬁealtq Act OL'dJ as
well as section 7902(c) of title 5, United States Code.

Progress has been made since the enactment.of.‘bthebee’1
Occupational Safety and Health Act of.l970 but 13 .a51‘ ¥
limited and sporadic. Too many agencies have mace ?3 b
iinimal efforts to provide safe and hgalthxu} wOinpéfoSE
even though the increased knowledge oX healti haagr;a_:?n
the need for their control mske it elear that a@dlt}oqu~
effort will be necessary. 7Zhis new Order is being Lssuce
to reflect our firm commitment to making public service in
the Federal Government a safe end healthful occupation for
our civilian and military personnel. :

-

The provisions of this Order are intendad ?thniur§05?§
agency heads manage their operations 1t & manneld iaczﬂ v
their employees safe and healthful emp&oyment ano pv’dgé =
employment, and to ensure that agency heads are Pfodi g
with the direction and assistance on methods, procedures an
technical considerations necessary to manage %n_thls mang?f.

I expect agency heads and all management ox£1c1a1§. Qoif:;;hs
tent with this Order and the management 1mprOVGm€Hu£Pl°~10§L“
of the Civil Service Reform Act of 1978, to take saiety anc
health needs into accouvnt when formulating management po-1Cy,
and in particular any recommendations of the §esfetafft§LtHis
Labor. I expect the Secretary of Labor, conSlsttn%fwit‘ h
Order, tc provide the impetus for remewed agency elLror f;
working with the Federal Advisory Coungl% cn OCCuPihzonzgces
Safety and Health, the Administratoxr OL the Genera _;er ees
Administration and the Executive QOfiice of the ?reslbent-
also expect all employees and their represcétfgffeiqﬁg hie
actively participate in these efforts, consistent wit nLs
Order and other labor relations policies.
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CRUW, THERYFORE, by wvirTiue of iLhe authority vestea in
~as Prezident of the United States, and Chicef Exccutive,; and
2150 Approved Far Ratease 2005/08415 :tGIA-RDRS7H01032R00020070000818 19 of
the Occuparicnal Safety and Health-Act and the provisicns of
scetion 7902 (e)(1) of title 5 of the United States Code, it

is hereby ovdered as follows:

v

Scope of This Orderx

- SECTION 1. This Order applies to all agencies of the
Executive Branch.of the Government. For the Purposes of

this Order, the term "agency" means an Executive Department,
a5 defined in 5 U.S.C.. 101, or any employing vnit oxr authority
of the Executive Branch not within an Fxecutive Department.
In addition, since the Occupational Safety and Bealth Act
("the Act") covers all Federal employees, the Secretary of
Lzbor ("the Secretary') shall cooperate and consult with the
heads of azencies in the Legislative and Judiniul Branches

of the Goverament tc aid them in adopting safety and health
pregrams consistent with those of agencies to which this
Order is applicable. This Order covers all employees of
covered agencies, both civilian and military, consistent
with the purpose of the Act to provide comprehensive protec-
tion to all employ=es in the Nation; but the Secretary shall
postpone the exercise of his authcority under this Oixder
during the econduct of military maneuvers and similar military
activities.

Duties of Heads of Agencies -

| _ _ ~
SECTION 2. The head of each agency, after consultztion

with the representatives of the employees tharecf, shall:

(1) Establish, maintain and implement an occupational
safety and health program in accordance with the requirements
of this Order and the mandatory regulations of the Secretary
issued pursuant thereto, and furnish to employees employment
and a place of employment which are free from recognized
hazards that ave csusing or are likely to cause death or
serious physical harm to employees.

(Z2) Designate or appoint, to be responsible for the men-
agement and administration of the agency occupational safely
and healith preogram, an agency official with sufficient auvthor-

©

ity to represent effectively the interest and support of th
agency head.

f3) Require budgetary identification for the agency's
occupational safety and health program with a plen for distri-
bution of the resources throughcut all levels of the agency.
Indicate resources for the program as 2 separate item in budget

MR

presentations to CMB.

*
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; y operation oL apency.occupatio
health pr o‘aa and the means by which each suc

and assisl in the opcratﬁon of that prog

(10) Submit to the Secxret
containing such iniormation as

T ';J

Ty on ah annual bas
he Secretary shal

Zl Cooparate with and assist the Secretary in the
pcrfov"ance of his duties under section 19 of the Act anc
secticns 3 and 4 of this Orxder.

Duties of the Secretary of Labor
SECTION 3. The Secreuavv shall:

(1) Maintain a liason with the Executive Office of the
President in matters relating to this Order, and p*ov1aﬂ
leadership and guidance to the heads of agenc1°s to assist
‘them in lefllllnc their occupational s afety and hgalvp.
respensibilities. - :

3!

le reculet;ons to assis

ing e£19Ct1VC ogc“nut.c 21

ate to their individusl
Suah regulations Lg1l

ncies in Cotabll&hljJ and orpera
fety and healch programs appropl
sions, sizes, and crganizations.
reflect the recuirement of section 16 of the Act foxr consul-
tation with em nlo;ee representatives. ' '

¥

(2 Issu e detziled and Flexib

g (3) FPrescribe recordLeepld{ and reporting requirements to
enakla agencies to assist the Secretary in mertlny i
ments imposed upon him by section 19(b) and sec
the Act. .
= tha
(4) Provide leade sﬁlp and guldance to aPe“CWOo in the
occupational safety and health training of their personnel.
Assist ag91c&95 in complying with their duties under section
2(9) of this Order by conducting training fox the agencies
where’ the Secretary decms necessary and anp*cpllaLE, upon
request and T'e~::1:)'W:,e:.rxem. for the expenses incurred.

(5) TFacilitate the exchange of ideas an d informa
‘throughout the Govermment with respect to ma
tional safety and health thrcugh such arrangemen
Secretary deems appropriate, 1nc1uJLng Lut not 1
the establishment and continuance of Field Feder
and uaaltn Councils. '

LSS W BN

(6) TProvide technical services to agencies, Wnerc the
Sec etsry deems necessary and appropriate, to SLRLY Lb?
auses of accidents, 1uJu*1Ls end illnesses, to ldantily
£ 1G5 d to

sp*"1ric uncafe or unhenichful norking conditions, an
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agency with YGLEDUIS“WGHE for the expe ncurrad by hf
Seeretary, orxr zt the initiative of Lhe bCCV'La*; BUTSUaN.
to his respons ibilicies and authority vnder this Grdex

(7) Evaluate the occupational safety end haalth
programs of agencies, and submit to the President repdérte Cr
such evalustions (or summavies of the I:parts), topether with
agency responses thereto. These evaluations shell be coa-
ducted at lea st once annLalLy for all or selectcd pOYLICmS
of the larger, more hazardous agencies, and as the secretary
deens appLO?flEte for all other agencies, through such nzac-
quarters or field reviews as the Secreiary desas nccessary.

(8) Submiz to, the President each year & summary Yeport
of the status of the Federal agency occ&pationalnsaxcty an
health program, as well as analyses of individual agency
progress and p*oolems in correcting unsafe and unheal:bznl
vorking conditions, together with r;commcﬂda ione flor ilmprov-
ing their r,__Lov:*i:uc:e

f Labor-

Authority of the Secretary of -

SECTION 4. 1Im carrying out his respensibilitiles undex
- - . PO T PO G Yo
section 19 of cthe Act and section 3 of this Ordex, tne
Secretary is asuthorized:

(1) To enter without advance notice or delay and &
reasonable timas any factory, plant, LstabliShant c
struction site, or stlier area, workplace cr envi <
an agency wnere work is performed by an employez of an
agency.

(2) 7To ins nect and investigate during regulax working
hours and at other reasonable times, and within reasonable
limits and in a reasonable manner, any place of employmert
of an agency and all pertinent COHQlthnb, tructures,
machines, apparatus, devices, equipment, and materials
therein, and to qussticn per Lelj any employee or employee
representative. Subject to regul ations issued by the
Secretary, a representative of tha employer and a represanta
tive(s) authorized by his employces shall be given an
opportunity to accompany the Secretary o his dﬂS’?ﬂef curlin
such an lnprC”lOﬂ- Where there is no authorized cwployee
representative, the Secretary or his designee shall consult
with 2 reasonzble number of employecs concerning matters of

health and safety in the workplace.

D
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. (3) To investipgate any dllogation by an cmployce
coverAgpioyed ForRelqase 20Q5/08515 :CIARDRETBA1034R000200160025-6

employees of the existance of a workplace hazard or that

the agency is not moeting its respensibilities under ti
Order or as containad in the regulations published pursuant
to section 3 of this Order. This provision shall not apply
to uniformed members of the Armed Forces on active duty

status.

[=)
Yy

o

(4) To preseribe such rule ;
deem necessary to carxy out his respencibilitie
secetion, including regulations dealing with the :
which inspections and investigations avthorized under this

section are to be conducted.
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Federal Advisory Cowncil on Occupational Safety and Heaitn

SECTION 5(1) The Federal Advisory Council on Occupa-
tional Safety and Yealth, established pursuant to Executive
Order 11612,  is hersby continued. It shall advise the
Secretary in carrying out responsibilities under the Orcer.
The Council shall consist of sixteen members appox?ted by
the Secretary and shall include, eight representaliives ©
Federzl agencies and eight recprescntatives of labor orge
zations revresenting Federal employecs. The mgmbers_a_
serve for three-year terms with the terms of five or SiX
members expiring each year, provided tr i this Pogncll P
renewed every two years in accordance @ h the Eed?ral .
Advisory Committee Act. The members curiently serving on the
Courtcil shall be decemed to be its initial members gnder tnis
OCrder and their terms shall expire in accordance with the

terms of their appointment.

L
.

(2) The Secretary, or a designee, shall serve as the
Chairperson of the Council, and shall prescribe such Tules
for the conduct of its business as deemed necessary and
appropriate.

(3) The Secretary shall make available necessary o?fice
space and furnish the Council nscessary equipment, supplies,
and staff services, and shall perform such functions with
respect of the Council as may be required by the Federal
Advisory Committee Act.

Effect on Other Pgwers and Duties

SECTION 6. Nothing in this.order shall be construed to
impalr or alter the powers and duties of the Secretary of
heads of other Federal agencies pursuant to sectiomn 19 of tha
Occupational Safety and Health Act of 1970, Chapter 71 oX

6 .
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pgT— prRerdaseczodslﬁmsecmfadpsm1oamvéﬁéo&ﬁod'z‘é“ CLS or
Soervice Peform Act of 1978, scctiens 7901, 7602, rd fj_B 0;
‘title 5 of the United States Code, or any other PLOVAng? O:
law, nor shall it be construand to alcer any other pEOYL?%Ov:
of law or Executive Order providing fer collective 01l%diﬂlﬂg
precedures, latiters of 0£L1c1 11 leave for

agreements and ‘ i ave Lo%
'C"PIDVC“ r=3reqontat1ves involved in activitice purs u;x whe
this order shall be determinad between each agency and t17§ 2
representatives pursuant to the pT ocedures under scc;izu .l fﬁ
of title 5 of the United States Code or applicable collective
bargaining agreement. ]
Termination of Existing Order | ‘
a ' . B, 0—7_!_'-
SECTION 7 Fxocutive Order Fo. 11807 of Septemder 28, 1974

is hereby superseded.

The White Housse
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